
Modern Slavery and Human Trafficking
Statement 2021

Preamble. This statement has been released in accordance with the Modern Slavery Act 2015 by Turbon
Romania SRL management team and sets out a clear and firm commitment to prevent modern slavery and
human trafficking within its business and supply chain.

Modern slavery takes many forms. The most common are:
Human trafficking. The use of violence, threats or coercion to transport, recruit, or harbour people in order to
exploit them for purposes such as forced prostitution, labour, criminality, marriage or organ removal.
Forced labour. Any work or services people are forced to do against their will under threat of punishment.
Debt bondage/ bonded labour. The world’s most widespread form of slavery. People trapped in poverty
borrow money and are forced to work to pay off the debt, losing control over both their employment
conditions and the debt.
Descent–based slavery. Most traditional form, where people are treated as property, and their “slave” status
was passed down the maternal line.
Slavery of children. When a child is exploited for someone else’s gain. This can include child trafficking, child
soldiers, child marriage and child domestic slavery.
Forced and early marriage. When someone is married against their will and cannot leave. Most child
marriages can be considered slavery.
People end up trapped in modern slavery because they are vulnerable to being tricked, trapped, and
exploited, often as a result of poverty and exclusion. It is these external circumstances that push people into
taking risky decisions in search of opportunities to provide for their families or are simply pushed into jobs in
exploitative conditions.

The Context. Nowadays, preventing modern slavery practices is a complex issue with a global impact and
eliminating the potential for modern slavery practices in our operation site and supply chain is key to our
below commitment.
Turbon Romania’s efforts to respect the human rights of our employees include the development,
implementation, and enforcement of ongoing measures to prohibit and remedy labour exploitation,
including human trafficking, forced and involuntary labour, prison labour, and the worst forms of child
labour per the standards and conventions of the International Labour Organization (ILO) mentioned here
above. Furthermore, we Turbon Romania SRL (called hereinafter TRO) are committed to conducting and
promoting ethical business practices within our operation facility developed in Oltenita- Romania and our
worldwide supply chain.

About us. We are a Romania-based company specialized in remanufacturing laser printer toner cartridges.
Our work focuses on recycled printing and supply cartridges for laser printers, fax, copiers and much
more. For almost 20 years, we have been providing support and servicing of printing equipment all over
the world being proud of our results and quality.

Our Mission. TRO was, is and will continue to stay committed to complying with national and
international laws, standards, and regulations. We aim, on short-medium-long term, that TRO will
continue to be a model to local and national entrepreneurs and employers, that our employees will all
“recognize” the long-time benefits from working with us, that our partners in business will consider the
efforts we’ve made to improve work, products and the environment to be able to continue being an
industry leader.

Our Values. After almost 20 years of operating in Oltenita, Romania, TRO is grateful for the success it has
enjoyed. It is the most appropriate time to prove that TRO remains close to our employees and local
community. And this is not only a promise but our aim for the coming years. We are happy to give back to
the community where we live and work. Therefore, as a company committed to sustainability, we realize
that this goes beyond merely being “green.”



For us, the ultimate sustainability is giving back to the community we serve and live in, by fostering a more
responsible, correct and engaged society.

Scope of the statement. TRO has a zero-tolerance policy towards slavery and human trafficking and is
committed to making sure that there is no human trafficking or modern slavery in any part of our
business, department of our company and within our supply chain. We are keen to work with suppliers
that hold similar values to ours.

This statement applies to all persons working for TRO or on our behalf in any capacity, including
employees at all levels- directors, managers, specialists and clerks, workers, interns- contractors, external
consultants, third-party representatives, and business partners. This statement does not form part of any
employee's contract of employment and Turbon Romania SRL may amend it at any time.

Related policies and procedures. This Modern Slavery (Anti-Slavery and Human Trafficking) Statement
interacts with the above-mentioned workplace or business policies and procedures which can be found
published in our company, and on our website. All our employees are encouraged to familiarize themselves
with these policies from their very employment and then, yearly, by training.

Responsibility for Statement. The top management of Turbon Romania has overall responsibility for
implementing this statement; they have a day-to-day responsibility to ensure compliance with our legal
and ethical obligation. The HR&QA (Compliance) Manager has primary and day-to-day responsibility for
implementing this statement, monitoring its use and effectiveness, dealing with any queries about it, and
auditing internal control systems and procedures to ensure they are effective in countering modern
slavery.

Compliance. Managers of TRO must ensure that subordinated employees read, understand, and comply
with this statement-policy. The fast prevention, detection and reporting of modern slavery in any
department of our company or supply chains is the responsibility of all those working with us. Employees
of TRO are required to avoid any activity that might lead to, or suggest, a breach of this policy. They must
notify their superior manager or HR specialist as soon as possible if they believe or suspect that a conflict
with this statement has occurred or may occur in the future. They are encouraged to raise concerns about
any issue or suspicion of modern slavery in any parts of our business or supply chains of any supplier tier
at the earliest possible stage. If they believe or suspect a breach of this statement has occurred or that it
may occur, they must notify the immediate superior manager or HR specialist, as soon as possible. If they
are unsure about whether a particular act, the treatment of workers more generally, or their working
conditions within our supply chain constitutes any of the various forms of modern slavery, they must raise
it with their superior manager or HR specialist.



We aim to encourage openness and will support anyone who raises genuine concerns in good faith under
this policy, even if they turn out to be mistaken. TRO through its HR department is committed to ensuring
no employee suffers any detrimental treatment as a result of reporting in good faith his suspicion that
modern slavery of whatever form is or may be taking place in any department of our company or in our
supply chain. Detrimental treatment includes dismissal, disciplinary action, threats, or other unfavourable
treatment connected with raising a concern. If employees believe that they have suffered any such
treatment, they should inform the Managing Director/ Compliance Manager immediately.

Communication and awareness. Training on this statement, and on the risk our business faces from
modern slavery in its supply chain, will be provided as necessary. Our zero-tolerance approach to modern
slavery must be communicated to all suppliers, contractors, and business partners at the outset of our
business relationship with them and reinforced as appropriate thereafter, preferable on a yearly basis.

Breaches. Any employee who breaches this policy will face disciplinary action, which could result in
dismissal for misconduct or gross misconduct. TRO may terminate its relationship with other individuals
and organizations working on our behalf if they breach this policy.

Further Engagements. For 2022 TRO is ready to take the following further steps to combat slavery and
human trafficking:
1. risk assess all new suppliers using a general questionnaire and ask them to certify that they have

taken steps to eradicate modern slavery within their own organization and supply chain.
2. notify all existing suppliers of our expectations and their obligations in relation to the prohibition of

modern slavery.
3. incorporate anti-slavery and human trafficking obligations into procurement agreements and

subcontracting arrangements on a risk assessed basis.
4. provide training to relevant employees to ensure a high-level understanding of the risks of

modern slavery and human trafficking.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes Turbon
Romania’s Slavery and human trafficking Statement for the current financial year, 2021.
It has been issued by HR&QA Manager (Compliance Manager), approved and signed by the Managing
Director on August 30th, 2021. Furthermore, will be submitted to the whole management team as well as
to all employees and other stakeholders of Turbon Romania SRL. It is decided to enter into force with
September 1st, 2021.

Managing Director of Turbon Romania SRL,
Ionel-Codruț Negru

30th August 2021

https://www.legislation.gov.uk/ukpga/2015/30/section/54/enacted

